
NOTRE DAME de NAMUR UNIVERSITY

EDU 4342/4442 Student/Intern Teaching Seminar I
Fall 2023
Tuesdays 430-630 PM, St Mary’s 117

Instructor: 		Kelly Delaney, Ed.D
Office Hours: 	by appointment, St. Mary’s 210
Phone:		650.508.3702
E-mail:		kdelaney@ndnu.edu 

Course Description
This weekly seminar provides an opportunity for student and intern teachers to deepen their understanding of teaching through ongoing reflection and discussion of their successes and challenges as they begin their first student teaching or intern placement.  The class provides a forum for addressing and sharing each participant’s experiences with other teacher candidates and the instructor, with the goal of problem-solving issues that arise in real classrooms.   The seminar requires students to discuss, analyze and reflect on methods, strategies, assessments and curriculum organization as they grow in their pedagogical skills.  The goal of this class is to help student teachers to become reflective practitioners who continually improve their teaching practice.

NDNU Hallmarks
Hallmarks are the essential characteristics, values and activities of a Notre Dame learning community. Hallmarks two through seven will be addressed in this course:
1. We honor the dignity and sacredness of each person. Through developing working relationships with the students we serve, we will honor each student’s personhood as we support them in the learning process.
1. We educate for and act on behalf of justice and peace in the world. Through creating lesson plans imbued with subject matter content and multicultural theory, we are ensuring that every student has equity and access to a supportive educational experience.
1. We commit ourselves to community service. By engaging with students in our local community through education, we are committed to community service. 
1. We embrace the gift of diversity. We embrace the opportunity to teach students from pluralistic backgrounds in a diverse schools and neighborhood communities. By engaging in a diversity experience, we will connect key course learnings to ideas, beliefs, traditions, or cultural artifacts that are different from our own.
1. We create community among those with whom we work and with those we serve. We work collaboratively with pre-service teaching colleagues, master teachers, professors and students by creating a caring learning community where each person is valued.
1. We develop holistic learning communities which educate for life. Teaching students subject matter content and building our own pedagogical knowledge strengthen our professional teaching relationships.
Course Evaluations/Teaching Effectiveness Surveys
Teaching Effectiveness Surveys (course evaluations) will be available online through Campus Portal. Your feedback regarding courses and faculty is very important to Notre Dame de Namur University, to your faculty, and to me as the instructor for this course.  Your feedback helps us review and improve their teaching, helps departments/programs review and improve program content, and is used by the university in making decisions about tenure, promotion, and hiring decisions for part-time faculty.

Directions
To access, please enable pop-ups in your browser (uncheck pop-up blocker), then in Campus Portal look for the "You have an active survey" link in the left sidebar. Click that link to open the Course Evaluation Surveys page, which has a link to a survey for each course in which you're enrolled.  Your feedback is very important!  Please complete your evaluations for all your courses promptly.  Remember: Your responses are anonymous.

Learning Outcomes
Goals for the instructor and students are:

	Learning Outcome
	Universal TPEs
	MM TPEs
	ESN TPEs

	Engage and support all students in learning
	1.1, 1.3, 1.4, 1.5, 1.6, 1.7 PA
	1.2, 1.3, 1.4, 1.6, 1.7 PA
	1.4, 1.5 P

	Create and maintain effective environments for student learning
	2.1, 2.2, 2.3, 2.5, 2.6 PA
	2.4 P 2.8, 2.9, 2.10 PA
	2.3 P

	Understand and organize subject matter for student learning
	3.1, 3.2, 3.3, 3.5, 3.6 PA  3.4, 3.7, 3.8 P
	3.1 PA
	3.2 P

	Plan instruction and design learning experiences for all students
	4.1, 4.2, 4.3, 4.4, 4.5, 4.7, 4.8 PA  4.6 P
	4.2, 4.4 PA  4.6, 4.7 P
	4.1 PA

	Assess student learning
	5.1, 5.2, 5.5, 5.7, 5.8 PA  5.3, 5.4, 5.6 P

	5.2 PA
	5.1 PA  

	Reflect and develop as a professional educator
	6.1, 6.2, 6.3, 6.5, PA 6.4, 6.7 P
	6.1, 6.2 PA 6.3 P
	6.1 PA




Texts
Marzano, Robert J.  The New Art and Science of Teaching.  (Bloomington, IN:  ASCD, 2017).

CalTPA Connection. In order for our students to have best possible preparation for successful submission of their CalTPA, each course in the NDNU credential program will provide a connection to this TPA requirement. We encourage students to integrate the assignments given to them by their course instructors as part of their overall CalTPA portfolio. For this course, the following assignments are used to integrate into the CalTPA portfolio:

	Course Assignment:
	Found in CalTPA Candidate Handbook:

	Rough Draft Cycle 1
	Cycle 1, Steps 1-4




Average Student Workload Expectations
Typically, a 4-unit graduate course entails 240 hours of student engagement over the semester, or 4 hours of in-class time and roughly 12 hours of outside-class time per week for a 15-week course. Because this course includes student teaching off-site, in-class time is modified accordingly and course assignments are made to align with this expectation.
 
Estimated Workload Distribution:      Hours in Class/Supervisor Meetings          	22
                                              		Assignments					20
			          		Student Teaching				225	
                                              
			          		Total Hours		          			267

Communication
Instructor will send regular messages to students in this course through NDNU student email accounts. Students must regularly check their student email account for important information about class meetings and assignments. Issues with NDNU email accounts should be directed to OIT at 508-3555 or helpdesk2@ndnu.edu. 

Students with Academic Challenges
If you have a learning disability or other circumstance that requires accommodations in this class, you must bring it to the attention of Disability Services to arrange for possible accommodations. The Americans with Disabilities Act (ADA) is a federal anti-discrimination statute that provides comprehensive civil rights protection for persons with disabilities. Among other things, this legislation requires that all students with disabilities (e.g. mental health, attentional, learning, chronic health, sensory, or physical) be guaranteed a learning environment that provides for reasonable accommodation of their disabilities. If you believe you have a disability requiring an accommodation, please contact the Disability Resource Center (DRC) as soon as possible. Accommodations are not provided retroactively.  The Disability Resource Center can be contacted by email at DRC@ndnu.edu or by phone at 650-508-3670.     

Library
The Gellert Library is here to support your research needs.  Students can use the online catalog to find academic journal articles, ebooks, ad print books available through curbside pickup, as well as streaming films and popular newspapers such as The New York Times and The Wall Street Journal.  The library website hosts a number of guides that can help with your research and learning how to use the library and its resources.  For more personalized help, students can meet one-on-one with a librarian via Zoom.  To connect with a librarian please contact library@ndnu.edu or schedule an appointment on the library homepage.

Academic Success Center (ASC)
The ASC is your one-stop learning hub for in-person and remote support services, including personalized writing tutoring for all NDNU writing assignments as well as job materials, interactive workshops to equip you with the tools to achieve academic and professional success, and 24/7 on-demand subject-specific tutoring through TurorMe.  Additionally, the ASC Canvas site offers resources to help you save time and avoid stress.  Access the ASC Canvas site to see all of the resources available, to contact us or to schedule an appointment.  Have a question?  Just ASC!

Course Requirements

Privacy, Confidentiality & Behavior
The themes and discussion in this course require a high level of engagement, professionalism, respect and discretion.  Due to the sensitive nature of the work, and the fact that participants must make personal and professional connections in order to participate meaningfully, it is important that students maintain the privacy of those with whom they interact outside of our classroom as well as those within our classroom.  So do not share someone else’s business.

Also please be mindful that everyone is at a different point in her or his journey.  All of us must listen respectfully, speak truthfully, expect and embrace discomfort, and be mindful of the feelings of others.  Open dialogue is critical to the work we will do in this class, and this requires a high level of engagement with and awareness of others.

As this class requires a high level of engagement and participation, students must participate constructively and actively in all class discussions and activities.  Regarding electronic devices (such as laptops, cell phones, etc.), please be respectful of your peers and your instructors and do not engage in activities that are unrelated to class.  Such disruptions show a lack of professionalism and will negatively impact your participation grade.

ZOOM Etiquette
This is a graduate level class and you are working toward state certification as a professional educator.  As such, professional standards are required for all class meetings.  These include but are not limited to, professional dress, environment and behavior—both toward the instructor and peers.  You are expected to have your camera on at all times, unmute your microphone, and participate in both whole class and small group discussions.  You are responsible for establishing an environment that is respectful of your peers and that includes being mindful of changes in a professional manner.  You will be working with students in this same environment and remember that every day is a potential job interview, so be thoughtful at all times. 

Academic Honesty
Students are expected to uphold all standards of academic honesty.  Cheating, plagiarism, false citations, and the submission of false data are all inexcusable at the graduate level and seriously undermine academic scholarship as a whole.
Assignments & Grading
Technical Considerations
All papers must be typed, double-spaced, 12-point Times New Roman font with 1-inch margins.  All citations, whether in-text or in a reference list, must follow APA guidelines.  For tips about APA formatting visit http://owl.english.purdue.edu/owl/resource/560/02/ .  Late assignments will not be accepted.

Attendance & Participation   50 points    
Students must attend orientation and ALL in-class meetings and participate in whole class and small group activities appropriately.   Students who miss one or two class sessions will receive a lower grade, regardless of the reason.  Students who miss more than two class sessions will fail the course and have to repeat student/intern teaching seminar.  Excused absences include attendance at school functions where the student is either a student teacher or an intern or an illness or family bereavement where documentation is provided.  Students should schedule school activities around seminar sessions and other classes at NDNU.  Student teaching/interning is NOT an excuse to be regularly tardy or absent from seminar or other classes.  Teachers always have lots of competing demands on their time, and balancing those demands and learning to manage time wisely is one of the most important challenges that must be learned in order to pass student teaching.
 
University Supervisor Report     250 points    
(U  1.1, 1.3, 1.4, 1.5, 1.6, 1.7, 2.1, 2.2, 2.3, 2.5, 2.6, 3.1, 3.2, 3.3, 3.5, 3.6, 4.1, 4.2, 4.3, 4.4, 4.5, 4.7, 4.8, 5.1, 5.2, 5.5, 5.7, 5.8, 6.1, 6.2, 6.3, 6.5 PA)
(U   3.4, 3.7, 3.8, 4.6, 5.3, 5.4, 5.6, 6.4, 6.7 P)
(M   1.2, 1.3, 1.4, 1.6, 1.7, 2.8, 2.8, 2.10, 3.1, 4.2, 4.4, 5.2, 6.1, 6.2 PA)
(M   4.6, 4.7, 6.3 P)
(E    1.4, 1.5, 2.3, 3.2, 5.3 P)
(E    4.1, 5.1, 6.1 PA)
A final report and recommendation from your University Supervisor comprises 50% of your course grade.  This will be based on the professional behavior checklist, mid-term and final evaluations, as well as attendance, performance and feedback from the cooperating teacher and other school site personnel. Supervisors will be looking to see growth over the course of the semester and willingness to accept and implement feedback along with other criteria outlined in evaluative documents. The University Supervisor will inform the instructor comments on student/intern teacher’s assignment and final grade.  Please be aware that K-12 school calendars do not align with the NDNU academic calendar, and as such students must remain at their schools to the last date as stated in their teaching assignments.  A grade of “IP” will be issued until the teaching assignment is completed and the University Supervisor provides a completed evaluation and grade.  

Readings & Discussion   100 points       

(U 1.1, 1.2, 1.3, 1.4, 1.5, 1.6, 1.7, 2.1, 2.2, 2.3, 2.4, 2.5, 2.6, 3.1, 3.2, 3.3, 3.5, 3.6, 3.7, 3.8, 4.1, 4.2, 4.3, 4.4, 4.7, 4.8, 5.1, 5.2, 5.3, 5.4, 5.5, 5.6, 5.7, 5.8, 6.1, 6.2, 6.3, 6.4, 6.5, 6.6, 6.7   P)
(M   1.1, 1.3, 1.5, 1.7, 2.4, 2.8, 2.10, 3.1, 4.2, 4.6, 4.7, 5.1, 5.2, 5.3, 6.1, 6.2, 6.3 P)
(E    1.5, 2.3, 3.2, 4.1, 5.1, 5.3, 6.1 P)

Students must complete the assigned reading by the dates listed on the syllabus and be prepared to discuss it during class.  Failure to be prepared will result in a drop in points for each time this happens.  A textbook will be on reserve in the library for those who need access to it in case shipping of books is delayed.  This copy must stay in the library so all students have access to it.

Observation Hours Log, Discussion & Artifact Show & Tell  100 points

(U 1.1, 1.3, 1.4, 1.5, 1.6, 1.7, 1.8, 21., 2.3, 2.4, 2.5, 2.6, 3.4, 3.7, 3.8, 4.2, 4.3, 4.4, 4.5, 4.6, 4.7, 4.8, 5.1, 5.3, 6.1, 6.2, 6.3  P)
(M   1.3, 1.7, 2.4, 2.8, 2.9, 2.10, 3.1, 4.2, 4.6, 4.7, 5.2, 6.1 P)
(E    1.4, 2.3, 3.2, 4.1, 5.3, 6.1P)

During semesters of fieldwork (student teaching/interning), students must spend 20 hours observing other veteran teachers.  This should add up to 40 hours over the course of two semesters.  For student teachers, this can be done any time that does not interfere with your student teaching hours.  For interns, this can be done on prep periods, holidays, or on pre-determined work/prep days.  All students should talk to classmates and colleagues who may have different holiday/PD days than your assigned school.  

Students should observe in a range of settings and schools.  Begin with your own subject area.  Literacy in ELA or other subjects should also be a priority. Observe other subject areas in your same grade level at your assigned school.  For example, once you have decided on focus students, try to observe them in other classes to see what is working or not for them in other classes.  Observe your same subject/grade level in another school or district.  Observe your subject area in other grades/schools/districts.  Observe teachers that you have been told are excellent in their field (even if that isn’t your subject area). 
The goal of this assignment is to observe the widest range possible of teachers working in the field so that students can see examples of as many good models of teaching as possible.  If you end up watching someone who does not turn out to be a very good model, that is ok, we can learn from watching bad teachers as well.  But try to see good ones whenever possible.  The goal is to improve your own teaching practice, so you should be watching and taking notes with the intention of figuring out what things the teachers are doing that you could use in some way in your own classroom.

We will discuss these observations in class and you will be required to share specific things you have learned and how you have implemented them into your own lessons and classroom.  Learning from each other is a very important best practice of all strong teachers.  And if you are going to have longevity in the profession, you will need to know how to watch someone else and adapt their best ideas to your classroom context.  

There are several parts to this assignment.  
1.  You will keep an hours log showing that you observed for 20+ hours in various classrooms.  2.  You will discuss these observations multiple times during seminar with classmates.  
3.  You will present specifics about what you have borrowed from other teachers in a more formal presentation that includes a tangible artifact of some kind.

Show & Tell presentations: you will need to show and explain specific strategies that you saw in other classes and explain/show how you adapted them for your classroom.  This can either be graphic organizers, projects, readings, apps, videos, materials, or instructional strategies that you re-used or adapted for your classroom.  You will need to give credit to the teacher who gave you the idea and then explain/show how you adapted it for your classroom.  You will also need to have a tangible artifact to show in class of some kind so that classmates might also be able to use this approach in their classrooms.  Assignment graded based on completion: 100% or 0.

Schedule of Classes and Assignments

*These dates may change due to technology scheduling—be aware and be flexible! All changes will be noted and clarified at least a week prior to any change and will be also noted in Google Classroom.

	Date
	Topics
	Readings Due
	Assignments Due

	8/29
	ZOOM CLASS:
Syllabus
(U 1.1, 2.1, 2.2, 2.3, 4.1, 4.6, 6.4 P)
(M 2.4, 6.1 P)
(E 1.4, 1.5 P)
	
	Textbook ordered

	9/5
	 Building Relationships
(U 1.1, 1.2, 2.1, 2.2, 2.3, 5.2, 5.6, 6.2, 6.3 P)
(M 2.4, 5.3 P)
(E 1.4, 1.5, 3.2 P)
	Chapter 9
	

	9/12
	NO CLASS: Crew Meeting 
Supervisor Feedback
(U 1.1, 1.2, 1.8, 2.1, 2.2, 2.3, 2.5, 5.6, 6.3, 6.4 P)
(M4.2, 4.4, 4.6, 5.3, 6.1 P)
(E 1.4, 1.5, 3.2 P)
	
	

	9/19
	Learning Goals/Objectives
(U 1.1, 1.5, 2.5, 6.3 P)
(M 4.4, 5.2 P)
(E 1.4, 1.5)
	Chapter 1
	Begin observations in other classrooms

	9/26
	Student Assets & Engagement
(U 1.1, 1.4, 1.6, 1.7, 2.2, 2.3, 2.4, 2.5, 4.1, 4.2, 4.4, 5.5, 6.2 P)
(M 1.6, 2.8, 5.2 P)
(E 1.4, 1.5, 2.3, 3.2, 6.1 P)
	Chapter 7
	

	10/3
	Scaffolding & Differentiation
(U1.1, 1.4, 1.6, 2.2, 2.3, 4.1, 4.2, 4.4 P)
(M 1.2, 1.4, 1.6, 2.8, 2.9, 3.1, 4.2, 4.4, 6.1 P)
(E 1.4, 1.5, 2.3, 3.2, 6.1 P)
	Chapter 6
	

	10/10
	NO CLASS: Crew Meeting 
Supervisor Feedback
(U 1.1, 1.2, 1.8, 2.1, 2.2, 2.3, 2.5, 5.6, 6.3, 6.4 P)
(M4.2, 4.4, 4.6, 5.3, 6.1 P)
(E 1.4, 1.5, 3.2 P)
	
	

	10/17
	Assessment & Planning
(U 1.1, 1.3, 1.5, 1.6, 2.2, 2.3, 2.5, 4.1, 4.2, 4.3, 4.4, 4.5, 4.7, 4.8, 5.1, 5.7, 5.8, 6.1, 6.2, 6.3, 6.5 P)
(M 1.2, 1.3, 1.4, 1.6, 2.8, 2.9, 3.1, 5.2, 5.3, 6.1, 6.2 P)
(E 1.4, 1.5, 2.3, 3.2, 4.1, 5.1 P) 
	Chapter 2
	


	10/24
	Higher Level Thinking
(U 1.5, 2.5, 4.4, 5.2 P)
(M 2.8, 3.1, 4.4, 5.2 P)
(E 1.4, 1.5 P)
	Chapters 4 & 5
	

	10/31
	NO CLASS:  
Work on Observation Assignment
	
	

	11/7
	NO CLASS: Crew Meeting Supervisor Feedback
(U 1.1, 1.2, 1.8, 2.1, 2.2, 2.3, 2.5, 5.6, 6.3, 6.4 P)
(M4.2, 4.4, 4.6, 5.3, 6.1 P)
(E 1.4, 1.5, 3.2 P)
	
	


	11/14
	Classroom Management 1
(U 1.1, 2.2, 2.3, 2.5, 2.6, 2.8, 2.9, 2.10, 4.1, 4.2, 4.4, 4.5, 6.1, 6.2, 6.3, 6.5 P)
(M 1.7, 2.1, 4.2, 4.4, 4.6, 4.7, 5.2, 5.3, 6.1, 6.2, 6.3 P)
(E 1.4, 1.5, 2.3, 3.2, 4.1, 5.1, 6.1 P)
	Chapter 3
	Observation Artifacts 
Show & Tell

	11/21
	NO CLASS:  
Thanksgiving Holiday
	
	

	11/28
	Classroom Management 2
(U 1.1, 2.2, 2.3, 2.5, 2.6, 2.8, 2.9, 2.10, 4.1, 4.2, 4.4, 4.5, 6.1, 6.2, 6.3, 6.5 P)
(M 1.7, 2.1, 4.2, 4.4, 4.6, 4.7, 5.2, 5.3, 6.1, 6.2, 6.3 P)
(E 1.4, 1.5, 2.3, 3.2, 4.1, 5.1, 6.1 P)
	Chapters 8

	

	12/5
	Last Class—Meet off campus
Final questions re next semester
	
	





